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SIGNIFICANT DOCUMENTS AND COMMUNICATIONS RELATED TO THE SUBCOMMITTEE’S

OVERSIGHT OF THE ENERGY EMPLOYEES OCCUPATIONAL ILLNESS COMPENSATION
PROGRAM AcCT

The following documents and communications are significant
items the Subcommittee has come across during its oversight
investigation on EEOICPA. The Subcommitte found that there
15 a continuous stream of communications too numerous to
include in the record dating from 2002-2006 that reflect a
general mentality in the DOL hierarchy from the Assistant
Secretary level down to the health physicists reviewing cases
that --

a.  Costs are the primary consideration in DOL policy
regarding the program.

b.  Any other opinion (executive and legislative) that
conflicts with DOL policy and opinions 1s borne of
ignorance, an attempt to defraud the American
taxpayer, politics, or some vague personal agenda.

¢.  Everyone except DOL is in the pocket of the worker
advocates or pursuing an agenda for financial gain.

d.  Exaggeration of the impact of every action by the
Advisory Board and the Secretary of HHS is required
when reporting to the Secretary of Labor.

Additionally, the Subcommittee found numerous
communications dating from 2002-2006 within the HHS offices
involved with EEOICPA as well as between those HHS offices
and DOL strategizing on minimizing payouts. The following
communications are a small sampling of such communications.
Relevant correspondence as well as historical and research
documents have also been included.
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